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Personnel Evaluation Profile

* Fast, accurate, cost-effective

* Identifies high risk applicants

¢ Reduces management's interviewing time
e Greatly reduces turnover and shrink

Work Ethic Customer Service
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= Absenteeism Drugs
5 Tardiness Reporting Dishonesty
> Ethics/Honesty Survey Distortion
© Socialization Employment Background

PERSONNEL EVALUATION PROFILE (PEP)
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Applicant: Mr. High Risk Interviewer’s Notes:

- applicant admits to stealing

Date Processed: February 17, 2009

property 5 times in the last year

- admits to shoplifting 3 weeks ago

Control Number: 191482

XYZ Company
Note: Most scores on key scales
are below average (50).
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APPLICANT’S PROFILE
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DIS = Distortion R = Reporting Theft EB = Employment Background

BL = Blatant Lie S = Socialization WE = Work Ethic

Cl = Critical Thinking CS = Customer Service M = Absenteeism

E = Ethics D = Drug Attitude T = Tardiness

EB WE M T OR
OR = Overall Recommendation

- admits to $2,500 theft from previous

- was fired from last 2 jobs
- admits to daily marijuana use
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Personnel Evaluation Profile

EEOC/Leyalities:

Validation:

Reading Level:
Survey Administration:

Survey Scoring:
Survey Interpretation:

Order Information:
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